
Upcoming Event 
ProcureCon Asia - Singapore 
ProcureCon Asia has firmly established 
itself as Asia’s only gathering for global 
and regional CPOs and Asian heads of 
procurement actively engaged in the 
evolution towards full strategic 
procurement."
ProcureCon Asia returns to Singapore on 
the 25th-28th of February 2014 with more 
speakers, case studies, streams, content 
and time to network. "
With over 250+ attendees, including over 
70 CPO's and Heads of Procurement, this 
is the only procurement event you need to 
attend over the next 6 months. make sure 
you don’t miss out on this one-a-year 
industry gathering."
www.wbresearch.com/procureconasia "!

Logistics Executive  
Global News 

Logistics Executive’s LINKED IN 
Group hits more than 17,000 

members   
Already with a candidate database of 
120,000 plus Supply Chain and Logistics 
professionals globally, Logistics Executive’s 
industry networking group on LINKED 
IN recorded a key milestone in December 
by becoming one of the few specialist 
groups to exceed 17,000 members. "
The Logistics Executive LinkedIn Group is 
quickly becoming the hub for global 
supply chain and logistics experts and is 
free to join."

NEWS & EVENTS
In its 7th year, Logistics Executive Group’s 2013-14 Sup-
ply Chain and Logistics Employment Market Survey Re-
port will be published later this month, highlighting sig-
nificant trends and forces at play for talent attraction, 
acquisition, development and retention. Group CEO , 
Mr Kimble Winter  summarises the Survey Report com-
pleted by over 5000 respondents from 80 countries.

The 2013-14 Supply Chain and Logistics Employment 
Market Survey Report will be published this month and 
highlights significant trends and forces at play for talent 
attraction, acquisition, development and retention.   "
In its 7th year, the Survey Report was completed by 5187 
respondents from 80 countries, representing a response rate 
of over 14% of those who were invited to complete the 
survey. Respondents were based in the Middle East (24.2%) 
the Indian Sub-Continent (18.1%)  South East Asia (16.7%) 
Australasia (16.6%), Europe (6.85%) Africa (5.5%) North East 
Asia / China (4.5%) with executives from other regions 
providing the remaining responses."
Over 50% of those who completed the Survey are employed 
in supply chain, logistics, transport, procurement, inventory, 
distribution or warehousing, within more than 41 industry 
sectors represented including Third Party Logistics (3PL), 
FMCG, mining & resources, manufacturing, industrial, road 

TRAINING LEADS THE WAY !
Logistics Executive’s Industry Report finds full-life cycle 
talent management is the key to retaining executives
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TRAINING AND STAFF PERFORMANCE 
Logistics Executive in conjunction with partners is committed to providing the most 
relevant and cutting-edge Supply Chain, Logistics & Executive development to 
your employees upgrading their future skills and helping to retrain.  Our short and 
long-term courses include industry specific seminars, tier one accredited courses, 
and on-site customised training developed for Supply Chain and Logistics employ-
ers. Logistics Executive Training Academy provides Quality Training and Development for companies and or-
ganisations that meet their individual needs. We provide training and assessment services that are relevant, 
flexible and of the highest quality.

Further to the theme of December’s CEO 
Newsletter highlighting the increasing 
dominance of emerging markets and players 
across supply chain and logistics scene, Survey 
respondents from the Middle East, there was a 
significant increase in responses from India and 
SE Asia compared those from ‘mature’ markets 
surveyed this year. "
The Survey Report contains key data on rates of 
salary increase, both from a historical trend 
perspective over the last 12 months as well as 
expectations moving forward,  results also 
highlight key information regarding education 
standards across our industry."
As per previous years, the Survey uncovers 
significant information about recent (2013) and 
expected (2014) business activity trends, changes 
in company growth patterns, degrees of business 
sentiment / confidence / optimism, staffing 
levels statistics and employee turnover trends."
The Survey explores the reasons supply chain 
and logistics professionals left their most recent 
employers, ranking the most important 
influences on this decision making process."

According to this year’s Supply Chain & 
Logistics Employment Market Survey, the 
primary reason professionals left their most 
recent employer was the inability to advance in 
their career, better remuneration ranked the 
second most common reason and ‘employer 
values’ ranked third as reasons for leaving."
These results provide strong evidence that 
employers should focus on career advancement 
as a key talent retention strategy and that those 
seeking to attract talent should consider focusing 
on development and a clear career track in their 
offering to new employees rather than focusing 
on commercial incentives which may prove less 
of a motivation to many new employees"
The Survey results show 83 percent of local 
respondents hold either post or under graduate 
degrees or other tertiary level qualifications, 
continuing the enhanced educational levels of 
respondents recorded every year since we began 
the Survey. The results    underline the ongoing, 
significant deficit in education levels between 
Australian logistics and supply chain industry 
professionals and the higher levels of education"

More Information on Logistics Executive 
Academy Training and Development Programs

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii-
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii-

Which of training methods do you most value?
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obtained counterparts in Asia, 
India and the Middle East.  "
As we have evolved as a 
company since 1999, we have 
continually sought to align with 
our customer’s requirements 
offering an increasing range of 
whole of life cycle talent 
management services, hence the 
survey questions have evolved 
to respond to the diversity and 
complexity of our customers 
and the markets we serve. "
Survey questions this year 
featured sections relating to 
t r a i n i n g a n d c a r e e r 
development, addressing a 
significant spectrum of issues 
including levels training offered 
by employers, the specific 
nature of training available and 
levels of satisfaction from the 
employee’s perspective.  !
Survey respondents provided 
interesting feedback regarding 
the various types and levels of 
training and development 
offered by their organisation 
and Survey results underscore 
g a p s b e t w e e n c a r e e r 
development supply and 
demand, which has implications 

for employee satisfaction, 
motivation and retention."
The Survey was undertaken in 
August against a backdrop of 
continued development and 
growth in the emerging markets 
across Asia, The Middle east and 
Africa, flat economic growth in 
India, Europe and the United 
States, and a surprise jump in 
Australia’s business confidence 
as the Government attempts to 
kick start momentum from low 
rate of growth in recent years."
The 2013/14 Survey report is 
prefaced by in depth market 
trends and predictions for each 
of the major regions surveyed 
offering  insights gathered and 
presented by our senior 
executive teams stationed 
across our nine offices.   "
We t h a n k a l l s u r v e y 
participants, many of whom 
h a v e c o n t r i b u t e d t h e i r 
confidential input over the 7 
years it has been in circulation, 
and we look forward to sharing 
the Survey Report with all of 
our customers / candidates / 
colleagues in coming weeks.  

AUTHOR PROFILE:  
MR KIM WINTER, GLOBAL CEO!
LOGISTICS EXECUTIVE GROUP!
The founder of the company, Kim is an acknowledged specialist in 
Executive Recruitment across Logistics and Supply Chain sectors. He 
has held senior executive positions within international Logistics, 
Supply Chain and Freight  organisations during his 35 year career. "
Kim often speaks at international conferences / events and regularly 
contributes thought leadership to industry media. He has been 
involved in a number of Disaster and Humanitarian Logistics 
initiatives and is the founder of not for profit organisation 
www.oasisafrica.net. "
Email: KimW@logisticsexecutive.com

Logistics Executive	

www.logisticsexecutive.com 	
!

Australia	

Sydney	

Phone: +61 2 8262 9800	
!Melbourne	

Phone: +61 3 9863 9488	

 	
Asia	

Shanghai	

Phone: +86 21 6427 6697	

 	
Singapore	

Phone: +65 6692 9202	
!Hong Kong	

Phone +852 3125 7654	
!India 	

Phone +91 22 4090 7053	
!
Middle East	

United Arab Emirates - Dubai	

Phone: +971 4 361 6275	
!New Zealand	

Wellington	

Phone: +64 4 496 6730	


For a copy of the 
2013-2014 Logistics 
Executive Global 

Employment Report 
email: !

darrylj@logisticsexecutive.com 
or !

kimw@logisticsexecutive.com 
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