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Logistics Executive 
Global News

Logistics Executive Group 
announces a major partnership in 

India
Logistics Executive Group has announced 
a partnership with Milestone Consulting 
Group India. Logistics Executive since the 
opening of its India operations in 
Mumbai in February 2010 has continually 
looked to introduce new services and 
offices to meet the increasing market 
demands for internationally recognised 
Executive Search and Recruitment 
services. 
The desire to do so has led to the formal 
partnership with the Milestone 
Consulting Group. This partnership will 
significant expand the current footprint 
of Logistics Executive India with new 
offices to be opened in Mumbai, Delhi 
and Chennai.
“We are delighted to announce the 
partnership with Milestone Consulting 
and the opening of our new offices in 
Delhi and Chennai,” said Mr Kim Winter, 
Global CEO for Logistics Executive 
Group.
More information can be found on - 
www.logisticsexecutive.com 

Logistics Executive India to be 
headed by Mr L.R Sridhar

The new venture, Logistics Executive 
India has appointed Mr L.R. Sridhar as 
Managing Director – India and 
Subcontinent. 
Mr L.R. Sridhar over four decades has 
been a leading figure in the development 
of India’s Logistics and Supply Chain 
sector.
Mr Sridhar has held senior executive 
leadership positions with Sical Logistics, 
TNT Skypak, SembCorp Logistics, AFL 
(now Fedex) and Lemuirhead. 

NEWS & EVENTS

PREDICTABLE MOMENTUM…
WHAT’S NEXT?
Supply Chain and Logistics Industry 
Leads Growth Across Key Markets in our 
half"year market review, Mr Kim Winter 
writes, CEO of the Logistics Executive 
Group. 

In December 2012, we released our 6th Annual Supply Chain 
and Logistics Employment Market Survey Report, which 
included market trends and predictions for 2013. 
The Survey is emailed globally to over 40,000 of our client and 
senior candidate contacts and provides high value market 
trend information which we share to our respondent 
customers and candidates as well as selected international 
supply chain and logistics media partners.      
As we near the half way mark of 2013, it is useful to reflect on 
the state of our industry from an employment market 
perspective and in light of the assessment and predictions by 
senior executives from our offices in Singapore, Hong Kong, 
Shanghai, Sydney, Melbourne, Mumbai and Dubai.  
Middle East & Africa 
Last year we highlighted the constantly evolving nature of the 
Middle East and Africa markets as an employment 
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opportunity hub for experienced supply chain 
and logistics professionals from across the 
globe. 
Although the prevailing European financial 
volatility and uncertainty we highlighted in 
2012 has settled down to some degree, the 
recent financial instability across several 
European countries underscores the road 
Europe is still travelling to establish a 
sustainable platform for growth. The relative 
lack of opportunity caused by double-digit 
unemployment across much of Europe has 
ensured the Middle East and Africa (MEA) 
markets continue to attract high levels of interest 
from senior and middle management candidates 
seeking to relocate to the region.
Whilst it is true to say that expatriate packages 
have reduced on relative terms across a range of 
industry verticals throughout MEA in recent 
years, demand since December for experienced 
talent has continued to increase and this has 
begun to create upward pressure on salary 
packages for a widening range of key positions.
Working from our Dubai office with our newly 
appointed MEA Managing Director Brian 
Cartwright in recent months it was refreshing to 
see so many signs of economic renewal, growth 
and development throughout the Emirates. 
The UAE is a useful indicator of GCC economic 
activity and certainly the signs of growth were 
abundantly reinforced by a range of decrees and 
Government announcements outlining a new 
round of multi-Billion dollar infrastructure 
projects. 
As predicted last year, we have seen a steady 
increase in executive employment across the 
MEA Region which at the end of 2012 was 
experiencing only minimal growth. This upward 
trend developed as we moved in 2013 and much 
faster hiring decisions were being made across a 
broad range of sectors including Aviation, Ports, 
Supply Chain, Contract Logistics, 4PL, FMCG 
and Oil & Gas   We predict this trend will 
continue throughout the next few months, with 
the traditional period of diminished business 
activity around Ramadan being less pronounced 
as has been the case in recent years.   

Last year we highlighted enhanced business 
activity as Iraq opens to new investment and 
further evidence of Iraq’s economic expansion is 
now clear as we work on record numbers of new 
roles for a range of clients with thriving 
operations in that country. Demand for Supply 
Chain, Project Logistics, Transport, talent for key 
roles in Saudi Arabia remains strong and we 
expect this trend to be maintained throughout 
2013-14
Our predictions of an increase in executive 
employment across Sub Saharan Africa have 
played out, especially within the Mining, Supply 
Chain Optimization, Project Logistics, Shipping 
and Ports sectors coming to fruition with 
significant numbers of excellent opportunities 
for industry executives especially across the 
Logistics Service Provider landscape. Demand 
for talent operating in the provision of support 
services in remote areas where 4PLs are involved 
in the build and supply of base camps for both 
the Oil and Gas, humanitarian and military 
sectors has remained strong and is predicted to 
increase throughout 2013.  As Government, 
Private Equity and Venture Capital funding for 
new projects becomes more available, the 
upswing in commercial roles continues with a 
spike in recent months in opportunities across 
Ports and Offshore Services, Specialized / Project 
Shipping and Freight Forwarding as those 
sectors regain momentum with international 
trade tonnage improvements across the African 
continent.
The top of the list of ongoing challenges within 
the Supply Chain and Logistics sector across the 
MEA Region continues to be that of attracting 



CEO EXECUTIVE SERIES 13 MAY 2013

© 2013 LRS Group Pty. Ltd. All rights reserved PAGE 3

new Talent to the sector. Focus on talent 
acquisition and retention was also highlighted 
as a major focus for the Air Cargo industry 
where a team of our senior executives were 
major contributors to the recent annual global 
IATA (Cargo) conference and the current and 
expected strength in air cargo industry growth 
was evident to the 600+ delegates who 
attended.  
Positioning the Air Cargo industry to be more 
attractive to the next generation, the 
Millennial’s (born between 1980-2000), was a 
major topic at the IATA World Cargo 
Symposium where the closing comment in the 
final speech was a commitment to making 
‘People Matter’ as an IATA key growth strategy 
and Mr Des Vertannes the Head of Cargo for 
IATA implored every airline and forwarder to 
focus on the importance of people as the main 
business driver of the future. 
Asia 
The latest Employment Market Survey Report 
highlighted the fact that the continued expansion 
of Asian economies was driving demand for 
trained, skilled and experienced professionals 
and that companies required a greater pool of 
talent, better equipped to lead and manage the 
complexities of developing supply chains. This 
trend continues unabated. 
Manufacturing growth remains steady in 
China. ! After seven quarters of declining 
manufacturing !China has posted its first rise in 
manufacturing output in mid-2012 and recent 
media reports indicate China expects to meet its 
next annual economic growth rates over 7%.  
We highlighted the cost of accommodation, 
education and employment visa challenges 
across Asia are impacting on the ability and 
viability of importing talent. 
This is particularly the case in mature Asia 
markets such as Singapore, Hong Kong, 
Shanghai, Japan and Taiwan. We have seen a 
continued increase of these factors since last year, 
Singapore, where costs of labor and 
accommodation in particular continue to rise at 
double digit levels annually is now becoming too 
expensive for many organizations and 
individuals who have relocated top Malaysia to 

reduce overheads. We believe costs will continue 
disproportionately until at least early 2014.
Our Survey Report underlined that China’s 
difficulty recruiting skilled professionals, 
especially and business has exacerbated by the 
country’s sheer geographic scale. China’s 
expanding role in global supply chains is leading 
to increasing demand for skilled logisticians and 
while the massive volume of population gives it 
a large pool of experienced workers, training and 
deploying adequate numbers of skilled labor / 
executives to the appropriate locations will 
remain a major challenge if China is to maintain 
the desired level of economic growth. In the last 
six months we have seen a significant increase in 
the demand for and shortage of qualified 
procurement, finance, commercial management 
and business development executives, this 
demand is expected to continue throughout 
2013.
We pointed out that the talent pools of Asia 
continue to be comparatively inexperienced, 
tend to lack many of the required soft skills in 
demand and there was an expectation of wage 
and salary levels many employers are unable to 
meet, this trend is and will continue in the 
foreseeable future. 
Australia 
In 2012, we predicted a mixed business outlook 
for 2013, with sales volumes, inventories, selling 
prices and employment rates declining slightly 
in New South Wales, Victoria Tasmania and to a 
lesser degree in Queensland however capital 
investment and profits (driven by improved 

Above: IATA’s Head of Cargo, Mr Des Vertannes at IATA’s 2013 
WCS in Doha “People Matter in this Industry”. Source: IATA
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alignment and competitive supply chains) 
nationally are now increasing and will continue 
to rise. These predictions have by and large been 
accurate however we experienced a solid 
increase in hiring commencing in December, 
specifically for Commercial, Human Resources, 
Transport and Supply Chain Director roles 
throughout the Eastern states.  The softening 
global demand for resources has seen a 
significant redeployment of Procurement, Project 
Logistics, Remote Logistics, Administration and 
WH&S professionals for Western Australia and 
Queensland as mining and resources 
organization right-size their workforces.  
As outlined in our Report most organizations 
realigned / reshaped their labor force 
requirements throughout 2012 with an increase in 
redundancies across the manufacturing and 
retailing sectors as Australia repositioned for 
growth in developing industries such as online E- 
tail Trade, Enhanced / Specialized Education / 
Learning and Development, Research and 
Information Technology.           
Over the last 6 months we have seen the E- 
Commerce / E- tail space create discernible 
waves across the employment landscape with 
record levels of demand for suitable experienced 
talent across middle and senior management for 
Supply Chain, Warehouse, IT, Human Resources, 
Business Development and Operations roles as 
consumers buying patterns continue the online 
trend and drive dynamic change throughout 
supply chains. The Courier and Express Parcel / 
Courier sectors have experienced significant 

growth and we expect continued increases in 
hiring into Q1 2014.
The demand for individual business 
performance / optimization consultants has 
declined although the major specialist supply 
chain consulting businesses in Australia report 
solid books of projects in the near term.
Many commentators predict Australian 
businesses will cut their spending this year, with 
expectations for capital investment, and overall 
employment and new credit set to decline 
somewhat. We have been saying for several years 
that Australia is inherently strong economically 
and that the continual negative press and lack of 
genuine leadership, combined with an 
unsustainably high cost of labor and resulting 
uncompetitive rate of productivity are 
underlying issue that must be addressed. We 
believe that most organizations across the Supply 
Chain and Logistics space have reshaped their 
business models and structures since the GFC 
commenced in 2009, are well positioned for 
growth and confidence will be generated by the 
almost certain change of Government in 
September this year and fiscal stimulus from 
decisions such as the Reserve Bank 
announcement this month of a decrease in 
interest rates to a record low, will provide the 
direction and confidence that will see an increase 
in the employment growth rate  across our 
industry throughout  2013-14. 
India 
Last year we placed the spotlight on the fact that 
throughout the Indian sub-continent there was an 
ongoing requirement for experienced supply 

Above: Findings !om Logistics Executive’s 2013 Global Employment 
Market Report

Above: Findings !om Logistics Executive’s 2013 Global Employment 
Market Report
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cha in and log i s t i c s 
professionals yet there remains 
a substantial gap between 
available opportunities and 
supply of talent with the 
required skill sets and 
qualifications.  We mentioned 
Indian hiring organizations 
t e n d t o i n v e s t 
disproportionately in time and 
resources undertaking due 
diligence during the candidate 
assessment process to ensure 
the appropriate individual is 
being selected for the role being 
recruited for. 
We noted that Indian 
employment tenure rates tend 
to be quite short by comparison 
to other regions, there is a 
tendency for candidates with 
skill sets in high demand to 
transition between roles / 
companies for very small 
increments in salary, this trend 
has only increased. 
Demand for skilled talent 
across the Supply Chain across 
the sub-continent has escalated 
to such an extent over the last 
12 months that Logistics 
Executive Group last week 
launched an expanded suite of 

services in partnership with 
Milestone Consulting Group 
India including expanded 
Execut ive Search / 
Recruitment, Training and 
Consulting. 
The launch of new offices in 
Mumbai, Delhi and Chennai 
was hosted by Logistics 
Executive India MD, Mr LR 
Shridhar, Director Mr Abhijit 
Chaudhuri and Logistics 
Executives Group’s COO, Mr 
Darryl Judd and Logistics 
Executive MEA MD Brian 
Cartwright. Extensive and well 
attended market / media and 
government briefings were 
conducted at formal dinner 
events in each of the cities over 
a highly successful 5 day 
launch roadshow.  
We look forward to launching 
our 2013-14 Supply Chain and 
Logistics Employment Market 
Survey in the next few months, 
if you have not participated in 
the Survey, and would like to 
be included and receive a 
complimentary copy of the 
Survey Report, please email me 
personally and you will be 
included.   

AUTHOR PROFILE: 
MR KIM WINTER, GLOBAL CEO
LOGISTICS EXECUTIVE GROUP
The founder of the company, Kim is an acknowledged specialist 
in Executive Recruitment across Logistics and Supply Chain 
sectors. He has held senior executive positions within 
international Logistics, Supply Chain and Freight!  organisations 
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